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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

| NTERNATI ONAL SCHOOL OF | NFORVATI CS AND
MANAGEMENT

Name of the head of the Institution

Dr. Manju Nair

Designation Pri nci pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01412781154
Mobile no. 9783300005
Registered Email iiim@cfia.org

Alternate Email

manj u. nair@cfia.org

Address Sector-12, Mahaveer Marg, Mansarovar
City/Town Jai pur

State/UT Raj ast han

Pincode 302020




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. Kaval deep Di xit

Phone no/Alternate Phone no. 01412781154
Mobile no. 9783300008
Registered Email iiimacfia. org

Alternate Email

kaval deep. dixit@cfia.org

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://www. iisjaipur.org/iiimlQAC
AQAR- 2016- 17. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww.iisjaipur.org/iiinmAcadenic
_Cal endar / TENTATI VE¥20ACADEM CY20CALEND
ARY®202017-18. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR G Period From Period To
1 ad 3.03 2016 25- May- 2016 24- May- 2021
6. Date of Establishment of IQAC 07- Dec- 2012

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://www.iisjaipur.org/iiim/IQAC/AQAR-2016-17.pdf
https://www.iisjaipur.org/iiim/IQAC/AQAR-2016-17.pdf
https://www.iisjaipur.org/iiim/Academic_Calendar/TENTATIVE%20ACADEMIC%20CALENDAR%202017-18.pdf
https://www.iisjaipur.org/iiim/Academic_Calendar/TENTATIVE%20ACADEMIC%20CALENDAR%202017-18.pdf
https://www.iisjaipur.org/iiim/Academic_Calendar/TENTATIVE%20ACADEMIC%20CALENDAR%202017-18.pdf

Wor kshop on I nports and 16- Feb- 2018 120
Exports procedure 1
Wor kshop on Pyt hon 21- Feb- 2018 89
Pr ogramm ng Language 3
Confi dence Buil di ng and 07- Mar-2018 120
Body Language Wor kshop 1
Wor kshop on Digital 26- Mar - 2018 200
Mar ket i ng 1
Pari chaya (Orientation 19- Aug- 2017 89
Programme, MCA) 9
Pari chaya (Orientation 09- Aug- 2017 120
Programe, NMBA) 10
STAR I nitiative (STAR 19- Aug- 2017 89
Initiative which ains to 9
i nprove the Soft Skills,
Techni cal skills,
Awar eness of self and
Readi ness of MCA
st udent s)
STAR I nitiative (STAR 09- Aug- 2017 120
Initiative ainms to 10
i nprove the Soft Skills,
Techni cal skills,
Awar eness of self and
Readi ness of MBA
st udent s)
I nternati onal Conference 27- Mar-2018 200
- I DCA 2018 - Chal |l enges 2
& Opportunities to
Mtigate Poverty and
Climate Change in India.
I nt ernati onal Conference 12- Apr-2018 200
- ICMT - On the thene, 2
Busi ness Intelligence and
Anal ytics: Energing
Strategi es and
Technol ogies, in
col l aboration with
Western Internationa
Col l ege (WNC), RAK UAE
South Asia Institute for
Soci al Transfornmation,
Dhaka,
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

2

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Institution Conf erence Al CTE 2018 500000



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/12312_Quality_Initiatives.pdf

Facul ty FDP Al M5 2017 40000

2
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of Yes
the funding agency to support its activities
during the year?
If yes, mention the amount 540000
Year 2018

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Hosted International Conference: ICMT — 2018, on the thene, ‘' Business
Intelligence and Anal ytics: Energing Strategi es and Technol ogies’, in

coll aboration with, Western International College (WNC), RAK UAE, South Asia
Institute for Social Transformation, Dhaka, Bangl adesh and University of Bolton,
RAK Canmpus, UAE. Indus International University, Una, H machal Pradesh, The IIS
Uni versity Jaipur. Also, in collaboration with India Devel opnent Coalition of
Anerica, a USA based NGO and Rotary Cl ub Jai pur Gurukul organized 7th

I nt ernational Conference on 2728 February, 2018 on the thene ‘ Chall enges
Opportunities to Mtigate Poverty and Clinate Change in India . 2. Al M5 sponsored
Facul ty Devel opment Progranme was organi zed on ‘Effective Teachi ng and Research
Met hods for Academ ci ans, Research Scholars and Practitioners’ on July 78, 2017
by Prof. (Dr.) Sanket Vij, Chairperson, Dept. of Conmerce, Coordinator AAC, B. P.
S. Wonen University, Sonipat, Haryana. The institute al so organi zed FDPs on

di verse thenmes: M nd Managenent and Successful |life, Libre Ofice Suite Calc
Software and Scil ab Software, Android Devel oper Fundanental s, Stay Happy, Stay
Heal t hy, Python Programm ng Language, Drum Circle Enphasi zing Team Bui |l di ng and
Stress Managenent. 3. Institute has been recogni zed under Section 2 (f) of the
UGC Act, 1956 for seeking financial assistance from University Gants Conm ssion
(UGC). 4. Securing Merit Position in the university Exanms: MBA and MCA students
secured nerit position under the guidance of faculty nmenmbers. 5. Initiated STAR
project (Inproved Soft Skills, Technical skills, Awareness of self and Readi ness
anong MBA and MCA students), ained towards increasing the enployability of [1IM
students. The project was ranked anmongst the Top 5 Projects from 100 projects
across the country under the AICTEUKERI Initiative in 2017.



https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/12312_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/12312_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/12312_Minutes.pdf

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Conducting Pre-placenent initiatives to
bri dge the gap between theory and
practice

52 industry institute interfaces

(i ncludi ng workshops) were organi zed.
The status of placenents was as

foll ows: Nunber of Recruiters on Canpus
62 Hi ghest package offered 6.66 Lacs
Prom nent Recruiters Jaro Educati on,
ICICl Prudential, Axis Bank, Ceasefire,
Hol i day | nn, Topper.com Kurl on,

Bi z4tellia G oup, Extramarks Education
Per cent age of students placed 77%

Academ ¢ enrichment highlighted through
securing Merit Rank in the University
Exam nat i ons

e Megha Jain, from MBA Batch 2015-17
has secured Fifth (V) position in the
University Merit list. « Jyoti, from
MCA Batch 2014 -17 has secured Seventh
(VIl1) Position in the university merit
list

I ntroduci ng STAR Programe Initiative,
ai med towards increasing the
enpl oyability of students

 Inproved Soft Skills, Technical
skills, Awareness of self and Readi ness
among MBA and MCA students.  Top 5
Projects from 100 projects across the

country under the AICTEUKERI Initiative
in 2017
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
CGover ni ng Body 16- Dec- 2017
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 03- Mar - 2018
17. Does the Institution have Management Yes
Information System ?



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/12312_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/12312_Quality.xlsx

If yes, give a brief descripiton and a list of modules Most of the processes in the institute
currently operational (maximum 500 words) are conputerized. The conputerized
processes include ¢ Library Autonmation
Alice. « ALMA Connect to connect the
Alummi with the institute, « IIIM
Connect Facilitates interaction,
sharing anmong faculty and students on
academc matters. ¢ A web application
for institute’s on line journal Corja e
Web application —Atithi, the

Vi sitors/ Experts database ¢ Autonation
of Faculty feedback analysis systeme
Bi onetric attendance systemfor faculty
and staff ¢ Dharohar App was | aunched
for strengthening interaction of alumi
with the students.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The syl labus of affiliating Rajasthan Technical University (RTU) is followed by
the institute. The syllabus is enriched in its inplenentation by the institute
with state-of-art teaching tools and best-in industry pedagogy to achi eve high
st andards of academ c excel |l ence. The programmes have been structured and
devel oped in such a way that they provide a useful and stinulating experience
to the learners to acquire and enhance requisite skills. The syllabi of MBA and
MCA have been designed with a viewto inparting a self-learning job oriented
education to the students. The course contents of both the programmes focus on
practical aspects offering the best possible blend of theory and application.
Bot h MBA and MCA progranmes include a mx of l|lectures, tutorials and practicals
to nmake the programmes conprehensive and rich in delivery. Various practica
| abs are enbedded in the syllabi that nmake the students skilful enabling them
to neet the dynamics of the industry. The institute ensures execution of
follow ng action plans for effective inplenentation of the curriculum The
institute follows schene and syl | abus prescribed by the affiliating Rajasthan
Technical University. It includes nunber of hours for lectures and tutorials
for the conpletion of syllabus which act as a guideline for teaching plan. The
curriculum prescribed by the University is well delivered to the students
t hrough di verse pedagogi cal tools including case studies, video |ectures,
practical assignnents, quiz, simulation and in-basket exercises. The University
cal endar of activities forns a guideline for the preparation of the institute's
academ ¢ cal endar. Academ c Calendar is given to all the faculty and staff
nmenbers before the start of the session for proper planning. Subjects are
allotted to the faculty well in tine so that they are well prepared for their
classes in advance. Faculty nmenmbers are encouraged to inpart the curricul um
t hrough i nnovative teachi ng nethods such as presentations, assignnments,

di scussi ons, workshops, semnars, industrial visits, use of ICT tools and e-
resources in the library apart fromregular/traditional teaching nethods. A
10-day orientation programre at the tinme of induction introduces the students
with the details of the programme. A copy of the Annual Academi c and Activity
Cal endar is provided to the students in the “Students Handbook” in the
begi nni ng of each year which specifies the dates for guest |ectures, project
presentations, club activities, entrepreneurial and NSS activities, etc. Wl




desi gned session plans are communi cated i n advance. Course materials are

regul arly provided. Reading Materials, Review Papers and cases for discussion
are regularly distributed. Evaluation conponent of theory and practical papers

are informed during the orientation programe. Teaching |earning process is

i npl enmented and nonitored by the respective Departnent HODs. The institute
seeks feedback fromthe students about individual subjects and action plan is
prepared as per their feedback for further inprovenent. Feedback is also taken
fromindustry regarding course content for enrichnment of the curriculumand to

mnimze the gap between theory and practice.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

Ni | 24/ 07/ 2017 4 Yes Yes
Certificate
Course in
Cl oud
Conputi ng

Ni | 21/ 02/ 2018 3 Yes Yes
Certificate
Cour se on
Pyt hon
Pr ogr anm ng

Ni | 11/ 12/ 2017 90 Yes Yes
Certificate
Course in
Citizenship
and Social E
ntrepreneurs
hip
Ni | 06/ 11/ 2017 180 Yes Yes
Certificate
Course in
NGO
Managenent

British Ni | 05/ 03/ 2018 30 Yes Yes
English Cert
ification
Cour se
Ni | 03/ 01/ 2018 4 Yes Yes
Certificate
Course in
Dat a
Anal ytics

Ni | 27/ 11/ 2017 4 Yes Yes
Certificate
Course in M
Excel

Ni | 10/ 10/ 2017 2 Yes Yes
Certificate
course in
Busi ness Com
muni cati on




Soft Skills

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

NiTl

Ni |

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

NiTl

Ni |

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
949

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Busi ness Communi cati on
Soft Skills

Certificate Course in 24/ 07/ 2017 96
Cl oud Conputing
Certificate Course on 21/ 02/ 2018 87
Pyt hon Programm ng
Certificate Course in 11/ 12/ 2017 115
Citizenship and Soci al
Ent repr eneur shi p
Certificate Course in 06/ 11/ 2017 116
NGO Managenent
British English 05/ 03/ 2018 116
Certification Course
Certificate Course in 03/ 01/ 2018 116
Dat a Anal ytics
Certificate Course in 27/ 11/ 2017 116
MS Excel
Certificate course in 10/ 10/ 2017 187

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

MBA

Managenent

116

MCA

Conput er Application

125

View File

1.4 — Feedback System



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/12312_Value_added_courses_1629455308.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/12312_Projects_undertaken_1629265993.xlsx

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

To obtain feedback from students and stakehol ders regarding the curriculum the
institution has a formal nechani sm Feedback is taken annually from students,
faculty nmenbers, industry experts, recruiters, academ cians, alummi and parents
to ensure 360 ° feedback. Thereafter, it effectively works upon feedback
received in these formal neetings. The formal nechanismto obtain feedback from
students and stakehol ders on curriculumincludes: Feedback from Students: e« In
every senester formal feedback is sought in the prescribed proforma on the
curriculum teaching-Ilearning-evaluation facilities, faculty menbers, classroom
conduction, lesson structure and planning, content presentation, initiative,

cl assroom di sci pline, code of conduct, support services and overall |earner-
centric issues. ¢ Qutgoing Students’ Feedback Formis another fornmal mechani sm
The data with regard to curriculumis then analyzed and the outcone of feedback
forns the basis for curricular reforns, i.e. for the introduction of new val ue-
added courses, learning activities and support services. Feedback from Faculty
Menbers and Academ a: ¢ Feedback fromthe faculty menbers on curricul ar aspects
is received through regular nmeetings with the Principal and HODs of respective
progranmmes. ¢ At the end of senester teachers give feedback on the curricul um

i ncl udi ng suggestions for inproving curriculumcontents, teaching-Iearning

met hodol ogy and pedagogy. ¢ Feedback on curriculumis also received from ot her
academi c peers who are regularly invited on canmpus for expert

tal ks/ wor kshops/ guest | ectures/ FDPs, etc. Feedback from Alummi: ¢ Feedback
received on curriculumduring the Alumi Meet “Dharohar”. ¢ Alumi are invited
as resource persons in workshops. ¢ Regular online interaction is made possible
through the special online interface for the alumi, ‘Al ma-Connect’. Feedback
fromlIndustry: ¢ Through representation in the Acadenic Advisory Body and the

I ndustry Advisory Body. ¢ Guest |ectures, sem nars, conferences, industry
institute interfaces, industrial visits etc. serve as an ideal platformto
obtai n feedback. ¢« The Training and Pl acenent Cell also administers a
“Recruiter Feedback Form’ to ensure feedback fromthe recruiters on the
curriculum Feedback from Comunity/ Parents/ Guardi ans: |In the beginning of
session feedback is collected orally during the parent/teacher-nmentor interface
and al so throughout the year when parents visit the institute or via

t el ephone/e-mail. Specific suggestions obtained fromthe parents/guardi ans on
enriching the curriculum are adequately noted and used. The necessary input in
the Academi ¢ and Curricul um Review Committee (ACRC) neetings are fromthe
feedback received fromvarious stakeholders on the curriculum These inputs are
al so discussed in the Internal Quality Assurance Cell (1QAC) neetings and are
forwarded to the affiliating university through the institute' s representative
serving as nmenber of the Board of studies. The feedback on the curricul umfornms
an integral part of input to enrich the BOS deliberations. The feedback

obtai ned fromthe stakehol ders is nade use internally to enrich the curricul um
through the foll owi ng nmeasures: e« Introduction of Val ue-added courses. -

I nnovation in pedagogi cal techniques. ¢« To organize

sem nar s/ wor kshops/ conf erences/ guest | ectures on specific areas identified by
way of feedback coll ected beforehand ¢ To organi ze educati onal tours/industrial




visits for

students. e

bet ween theory and practi ce.

Conducti ng Pre-pl acenent

initiatives to bridge the gap

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MBA Managenent 120 176 120
MCA Conput er 120 Nill 89
Applications
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the available in the [teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 Nill 209 Nill 48 Nill

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
48 48 12 12 1 11

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

* Yes Student mentoring system is available in the institution. Student Mentorship Development Program
(SMDP) of the institute is an integral part of the institute academic work. The institute has an integrated
mentoring system where the faculty acts as a link between the students and the institution. It consists of a faculty
member who acts as a mentor for a group of students ranging from 05-10 guiding them in their personality
development, academics and their career pursuits. The faculty mentor keeps a record of their mentees’
performance and gives suggestions for improvement. Mentors also keep track of the mentees’ performance
during the Summer internship by continuous interaction with the industry guide designated to the student by the
company. The student besides the mentor allotted to him/her also has an option of choosing any other faculty
with whom he/she is comfortable. The HODs (Head of the Department) of various Departments also act as a
mentor and monitor different activities of the assigned mentors and the students. The mentors ensure minimum
of one meeting in a week with the students and are available as and when need arises. Benefits of a Mentoring
System: Enhances the students’ confidence and challenge them by setting higher goals, taking risks and
ultimately guiding them to achieve higher levels. Individual recognition and encouragement. Psychosocial
support at the time of need. Routine advice on balancing of academic and professional responsibilities. Mentors
act as role models and facilitate leadership by developing the interpersonal skills and helping students thrive in
competitive environments. Students get access to a support system (Mentors) during the crucial stages of their
academic, professional and intellectual development. Students get an insider’s perspective on navigating
through career in the right channel. Students get an exposure to diverse academic and professional



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/12312_Demand_ratio_1629266363.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/12312_ict_tools_1629272418.xls
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/12312_e_resource_1629272463.xls

perspectives, and experiences in various fields. The mentors lay the foundation for the students to reach greater
heights in their professional lives thereby contributing to lasting personal and professional relationship.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

240

48

1:5

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

48

48

Nill

1

20

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers

state level, national level,

receiving awards from

international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

2018

Dr. Navneet
Shar na

Associ at e
Pr of essor

Bri ght Resear cher
Award 2017” in
G een Thi nkerZ
Award at N TTR
Novenber - 2017

2017

Dr. Kaval deep
Di xit

Pr of essor

First Runners-Up
Managenent case
st udy cont est
or gani zed by
Nati onal HRD
Net wor k- Ranchi
Chapter and SAIL

2018

Dr. Kaval deep
Di xit

Pr of essor

Second Runners-Up
Managenent case
study cont est
organi zed by
Nati onal HRD
Net wor k- Ranchi
Chapter and SAIL

2018

Dr. Kaval deep
Di xit

Pr of essor

Best paper Award
I nt ernati onal
Conf erence
organi zed by
Poor ni ma Uni versity
in collaboration
wi th Northunbria
Uni versity South
Korea, on February
23-24, 2018

2018

Dr. Navneet
Shar na

Associ at e
Pr of essor

Award for
Excel l ence in
Qut st andi ng
Research in
Conput er Sci ence
I T" in d obal

Qutreach Education




Conf erence at
REDI NNO, Jai pur,
Mar ch-2018

2018

Dr. Navneet
Shar na

Associ at e
Pr of essor

Active
Participation
Awar d” in Conputer
Soci ety of India
Convention 2017 by
Conput er Soci ety of
I ndi a, January-2018

2018

Dr. Vijay CQupta

Associ at e
Pr of essor

As a Session
Chair in
i nternationa
conference on
Energing trends in
expert application
and security
(1 CETEAS- 2018)
JECRC, Jai pur

2018

Dr. Preeti

Tiwar i

Assi st ant
Pr of essor

As a Session
Chair in
i nternationa
conference on
Emerging trends in
expert application
and security
(| CETEAS- 2018)
JECRC, Jai pur

2018

Dr. Manju Nair

Pri nci pal

Sel ected to
present the project
* STAR anong the
top 5 projects in
“UKI ERI Al CTE
wor kshop in
Leadershi p June
2018.

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

MCA Bat ch 2015 VI Senester 30/ 04/ 2018 21/ 07/ 2018
2016

MCA Batch 2015 V Senest er 14/ 11/ 2017 06/ 02/ 2018
2016

MCA Batch 2017 |V Senester 08/ 05/ 2018 10/ 09/ 2018

MCA Bat ch 2017 [l Senester 25/ 11/ 2017 17/ 04/ 2018

VBA Bat ch 2016 |V Senester 25/ 04/ 2018 18/ 08/ 2018



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/12312_Honours_recieved_1630985007.xlsx

MBA Batch 2016 Il Semester 13/ 12/ 2017 09/ 05/ 2018

VBA Bat ch 2017 Il Semester 25/ 04/ 2018 24/ 09/ 2018

VBA Batch 2017 | Senester 13/ 12/ 2017 09/ 05/ 2018
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The institution follows the evaluation systemas per the guidelines of
affiliating university. Though the institution abides by the nornms and
regul ati ons prescribed by the affiliating university it strives to adopt
transparent and fair practices in internal assessnent and eval uation. The
institution ensures that there is a transparent nmethod of assessnent. This is
mai ntai ned uniformy throughout the institution. The institution has effective
eval uati on nechani smfor the continuous assessnent of students. The institution
conducts internal sessionals in addition to University Exam nations. Students
who have not performed well in internals are assisted to cope up with the rest
of the class through renedi al classes, nentoring, peer teaching and ot her
net hods. The departnments have regular tests, Pre — Final exans and assi gnnments
to enhance the | earning outcone. These are conducted as per a scheduled Tine —
Tabl e which is declared in advance so that they can prepare well for the sane.
Assignnments are nostly in the witten form The institute also has the practice
of assessing students by conducting quiz, in the formof Presentations |like
oral and Power Point. The coll ege ensures transparency, frequency and variety
inthis way. « As per the affiliating University nornms eval uation conprises two
conmponents viz. Continuous assessnment (CA) and Semester End Exami nations (SEE)
Eval uati on of NMBA programe for theory papers include 30 marks for internal
assessnent and 70 for SEE. For Practical papers, Continuous Assessnent (CA)
carries 60 and 40 of total is evaluated during Semester-end exam nations. For
MCA programre 20 is for internal assessnent and 80 is for SEE in both Theory
and Practical Papers. ¢ In case of project presentations or Viva-voce before
t he students undertake the final presentation/viva before the externa
exanmners it is systematically conducted in-house for individual students by
internal faculty. The faculty recomends suitable nodifications in the project
reports which are duly incorporated by the concerned students. ¢ Mdel question
papers are discussed in detail by respective faculty. ¢ Transparent and fair
eval uati on as students are shown the eval uated answer sheets. ¢ |nplenentation
of ‘Continuous Assessnment Booklet’ (Yellow Booklet), under which after
verification of marks by the students, the narks are entered in the booklet,
whi ch the students are required to sign. « Allotnment of fictitious codes. e
Active Exami nation Conmittee with a senior faculty as Co-ordi nator of
Examinations. ¢ To ensure that all the stakehol ders are aware of the evaluation
processes that are operative, the evaluation nethods are comunicated in the
following ways to the students: ¢ Institute website:  Student Handbook: -
Noti ce Board Mails: ¢ Respective programre Dean ¢ Faculty nenbers

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institution prepares and adheres to the academni c cal endar framed by the
affiliating University. Over and above it an Institution calendar is in place
that incorporates the teaching-Ilearning and eval uation schedules. It is
prepared before the commencenent of every new session on the basis of feedback
obtained fromdifferent stakeholders and review of previous year’s cal endar. It
i ncor porates probable dates for all types of academ c, curricular and co-
curricular activities ranging frominternal exans, sem nars/workshops, Inter-
Institute Managenent | T fests, industrial visits, project presentations, guest
| ectures, etc. International Conferences, B-Quizzing conpetition, NEN NSS
activities, Sports Meets, etc. are also reflected in it. Various activities of



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/12312_Evaluation_1629277606.xlsx

training Placenent Cell also find place in the acadenic cal endar. The cal endar
is published in the “Student Handbook” which is provided to the students on the
“Orientation Day”. The academ c cal endar al so takes into consideration Nationa
| evel holidays, State |level holidays, Local holidays and nunber of teaching
days as nentioned by the University of Minbai. A schedule of Staff neetings,
Depart nental neetings and | QAC neetings is planned in advance and nentioned in
t he academi c cal endar. The tentative dates of current affair forum neets,
Career Devel opnent are also given in the Academ c cal endar. Schedul e of the
Cul tural conmittee progranmes, events organi zed by various in house clubs are
al so included in academ c cal endar. The Academni c cal endar al so includes a
schedul e of various activities like Sports day, free nmedical canp, field visits
and industrial visits organized by departnents. Acadenic cal endar al so incl udes
schedul e of Alummi neet.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://wwv. iisjaipur.org/iiimiiimbhtm
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
1124 VBA Managenent 116 109 97.41
1517 MCA Conput er 125 123 98.4
Application
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://ww. iisjaipur.org/iiimlQAC Feedback Forns. htni

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 365 Unnat Bhar at 0.5 0.5
Proj ects Abhi yan
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Successf ul VBA 03/ 11/ 2017
Entrepreneurial Ventures

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year



https://www.iisjaipur.org/iiim/iiim.html
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/12312_Pass_percentage_1629274241.xlsx
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Title of the innovation

Name of Awardee Awarding Agency Date of award Category
Sel ected for Heena Cupt a, MCA 30/ 03/ 2018 Sof t war e
second round of | Shilpa Kumari |[(Batch-2016-18)
SIH 2018 Jha, Dil bag
Si ngh, Shashank
Kannongo,
Savita
Gyanchandani
and Ni sha
Mant ani
Best Proj ect First I nt ernational 27102/ 2018 St udent s’
Present ati on posi ti on- Ms. Conference in Pr oj ect
Awar d Trini ka Saxena, | col |l aboration Present ati ons
Ms. Meet with | DCA
Saxena, Ms.
Riya and Ms,
Yukti Agarwal
for their
project with
“Umang’ NGO
Second
position--Ms.
Bhawna Shri mal ,
M. Deepak
Si ngh,
Ms. Sakshi Jain
and Ms. Diksha
Maheshwar i
stood second
for their
project wt
Prakti kum Sonal i Kabra JKLU 07/ 10/ 2017 Won |
(Nati onal Position and a
Sunmer cash prize of
I nternship Rs. 10,000 in
Conmpetition) t he event
Prakti kum
(Nat i onal
Sunmer
I nt ernship
Conpetition)
Best | SI M Canbri dge Nill Anong Best 25
Enpl oyabi lity Assessnent Preparation
Support for Centers in
St udent s Sout h Asi a.
Qual ity Index | SI M Raj ast han 26/ 01/ 2018 First rank
Val ue (QV) Techni cal i thin cat egory-
survey Uni versity, A, for the
Kot a academi c
session 2017-18
i n Managenent
Programme ( MCA)
Qual ity Index | SI M Raj ast han 26/ 01/ 2018 First rank
Value (QV) Techni cal Mt hin cat egory-
survey Uni versity, A,

for the




Kot a acadeni c
session 2017-18
i n Managenent
Programme ( MBA)

View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Ni Il

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

5 5

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
Departnment of Managenent Studies 1
Depart nent of Conputer Sciences 1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)

Nat i onal Depart ment of 3 3.5
Managenent Studi es

I nt er nati onal Depart nment of 5 2.8
Comput er Sci ences

I nt ernati onal Depart ment of 10 3.2
Managenent Studi es

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Depart nent of Managenent Studies 13
Depart nent of Conputer Sciences 9
View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Current Dr. SCMVS 2018 2 uGcC 2
status of [Manju Nair |Journal of Recogni zed
anal ytics I ndi an
in HR Managenent



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/12312_Awards_won_1630904835.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/12312_journals_notified_on_UGC_1629964041.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/12312_Books_and_Chapters_1629345527.xlsx

Evi dence
based
revi ew
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Current Dr. SCMVS 2018 2 2 uGC
status of [Manju Nair |Journal of Recogni zed
anal ytics I ndi an
in HR Managenent
Evi dence
based
revi ew
View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 2 Nill Nill
nar s/ Wor kshops
Present ed 12 Nill Nill
papers
Resour ce Ni |l Nill Nill
per sons

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
M nd Managenent Brahnthari Ani sh 2 80
Successful Life Chaitanya, North -
I ndi a Head,
Chi nmaya Yuva
Kendr a
Tree Plantation I SI M 2 15
Drive
Al Ms- 2017 Al M5 2 90
NSS Orientation I SI M 2 100
for batch 2017-19
NSS Regi stration | SIM 2 100
for batch 2017-19
Cl ean Canpus Day | SI M 2 20
G een Canpus Day I SIM 2 20
Cl ean Hostel Day | SI M 2 45



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/12312_Bibliometrics_1629971947.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/12312_Index_1629971949.xlsx
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areas to explain
the concept of
cl eanl i ness

Essay Contest on I SIM 2 22
“Innovati ve Ways
for spreading the
nessage of hygi ene”
Visit to slum I SIM 2 25

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
Bl ood Donati on Letter of Swast hya Kal yan 50
Canp Appr eci ation Bl ood Bank
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

SAVERA SI DART
BLOSSOVIS OPEN
FOR SM LE
ALWAYS FAI TH
AALI NGAN PURE
I NDI A TRUST

agency activites activites
Certificate Organi sed by NGO 15 120
Course in I SIM I ndi a I nt ernship
Citizenship Devel opnent under: UNI CEF
Social Entrepre| Coalition of UMANG
neur ship Aneri ca (| DCA) AKSHAYAPATRA
RAKSHA PRAVAH,
Jai pur NAYA

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

| nt er nati onal
Conf erence on

Managenent

| nformation

Technol ogy

100

Nill

2

| DCA Conference
(I'ndi a Devel opnent
Coalition of
Aneri ca)

150

Nill

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research



https://assessmentonline.naac.gov.in/public/Postacc/Extension/12312_Extension_1629964425.xlsx
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facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Regul ar Suntrer DOCSAN 01/ 07/ 2017 30/ 06/ 2018 1
I nt ernship I NFRACCORE
Regul ar Sunmer EDELVEI SS 01/ 07/ 2017 30/ 06/ 2018 1
I nt ernship BROKI NG LTD
Regul ar Summrer SHAREKHAN 01/ 07/ 2017 30/ 06/ 2018 2
I nt ernship LTD.
Regul ar Suntrer SBI MUTUAL 01/ 07/ 2017 30/ 06/ 2018 2
I nternship FUND
Regul ar Summrer VEGA STAR 01/ 07/ 2017 30/ 06/ 2018 1
I nt ernship EVENTS
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Jai puria 23/ 07/ 2017 I nt ernati onal 200

I nstitute of Conf erence

Managenent, Jai pur

Ki nu Baba Gens
(I'ndia) Pvt. Ltd.

12/ 04/ 2018 | nt er nati onal 200

Conf erence

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

1500000

694748

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Classroonms with W-F OR LAN Exi sting
Video Centre Nill

Sem nar halls with ICT facilities Exi sting

Classroons with LCD facilities Exi sting

Sem nar Halls Exi sting

Laboratori es Exi sting

Cl ass roons Exi sting

Canpus Area

Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/12312_Linkages_1629450444.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/12312_MoU_1629970412.xlsx

View File

4.2 — Library as a Learning

Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
ALI CE Sof tware Ful l'y 6.0 1998
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 11348 3616223 115 27732 11463 3643955
Books
5765 2134010 198 176056 5963 2310066
Ref er ence
Books
e- Books 22 81360 Nl Nl 22 81360
Jour nal s 6248 872534 299 43539 6547 916073
e- 3784 Nl 2537 Ni Il 6321 Ni Il
Jour nal s
Di gital 6 1239044 6 386678 12 1625722
Dat abase
CD & 702 35885 40 33643 742 69528
Vi deo
O hers(s 1397 Nl Ni Il Ni Il 1397 Nill
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Dr. Shuchi Accounti ng Yout ube 12/ 01/ 2017
si nghal Concept s
Dr. Shuchi Responsi bility Yout ube 06/ 02/ 2017
si nghal Accounti ng
Dr. Shuchi Zero Base Yout ube 01/ 03/ 2017
si nghal Budget i ng
Dr. Shuchi Doubl e Entry Yout ube 31/ 03/ 2017
si nghal System
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/12312_augmentation_details_1629971179.xlsx
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Exi stin 330 45 5 1 7 45 30
g

Added 0 0 0 0 0 0 0

Tot al 330 45 5 1 7 45 30

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

45 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

A fully equi pped professional Audio
studio

https://iisjaipur.org/fnv. htm

4.4 — Maintenance of Campus Infrastructure

component, during the year

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

1500000

562472

1000000

341939

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website, provide link)

speed G gabit Ether
canmpus network is protected by using Synmantec Endpoi nt
of the institute is managed and nmai ntai ned by the Librarian Dr. Sonal Jain who
librarians in nmaintaining and catal ogi ng of the
library. The library is fully conputerized by using a fully automated software
Al'ice version 6.0. For continuous updation of library,
It has a rich source collection of printed and
onl i ne databases |ike J-CGate,

is assisted by two ot her

books on regular intervals.
el ectroni c resources including books,

Del net and EBSCO. The library has a book bank to nake avail abl e books to
students during exam nations at m ni nal

Corner’, sponsored by BOSCH, Jai pur

institute sports conpetitions.

facilities. The institute has an Annual
agencies for the upkeep of the class roons and canpus.
nunber of staff permanently enployed for naintenance. Table 4.1 M ntenance
Staff Particulars No of staff Hygi ene 8 Repair
El ectrical and Electronics 2 The institute has a net work adm nistrator M.
Deepak Rajoria who is assisted by a teamof three technical
after the nmai ntenance of the conputer
conmputer are updated on regul ar
pur chased genui ne wi ndows and antivirus software for all
conput er | abs are equi pped with | BM Pentium based servers,

| abs.

basis. To enhance security,

The institute has a Canpus Devel opment committee conprising two faculty
menbers. In addition to that the institute has appointed an O ficer on Speci al
Duty, M Dinesh Sharma who | ooks after the mai ntenance of the infrastructure

Mai nt enance Contract w th external

Table 4.1 depicts the

Mai nt enance Conputers 5 Safety 6

experts to | ook

The software and hardware of the

the institute has
computers. The

connected on a high

net UTP based network in Wndows and Linux environnment. The

journal s,

subscription fee.

Tabl e Tenni s,

Protection. The library

faculties recomend

It al so has ‘ BOSCH
i n which students can read books other than
t he course books to enrich their out of the course |earning. The sports conpl ex
and sports activities are taken care of by M. Surendra Singh (PTlI) who | ooks
after the sports facilities for the students.
for both indoor and outdoor ganes |ike Chess,

Cricket, etc. The students are al so encouraged and sent to participate in inter
The cl assroons are mai ntai ned and cl eaned by the

The sports conpl ex houses kits
Carom Volley ball,



https://iisjaipur.org/fm7.htm

daily basis.

out sourced staff which ensures cleanliness and hygi ene of the classroons on

https://www.iisjaipur.org/iiim/iiim.html

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Fi nancial aid for 3 53625
frominstitution under privil eged
students

Fi nanci al Support

from Gt her Sources
a) National Nill 14 867000
b) I nternati onal Nill Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Club Activities 01/ 08/ 2017 209 Speakers from
corporate, MBA and
MCA depart ment
faculties
I nt er nati onal 12/ 06/ 2018 100 Pat anj al i Yoga
Yoga Day Sami ti
Cel ebration
Week- Long 09/ 08/ 2017 120 Speakers from
Orientation cor porate, MBA and
pr ogr amre- MCA depart ment
“Pari chaya” faculties
S TAR 01/ 08/ 2017 209 Resour ce persons

fromreputed
organi zati ons, MBA
and MCA depart ment
facul ti es engaged

i n enhanci ng
proficiencies and
personality of the

students

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of
scheme benefited

students for

competitive

examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed



https://www.iisjaipur.org/iiim/iiim.html
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/12312_Scholarships_1629347754.xlsx

2017

Car eer
Counsel i ng (
Sessi ons/ wor
kshops/ | ndus

try
Institute In
terface/lnte

ractive
sessions for
conpetitive

exans. )

NIl

240

Nill

220

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
ABSAS 234 215 Adi tya 35 17
Sol uti ons, Birla
Adobe G nc. Capi t al
Pvt. Ltd., Ltd.,
Apol | o APPNWEB
Muni ch Technol ogi es
Heal th PVt. Ltd.,
I nsurance GCl Communi ¢
Conpany ation Corp.,
Ltd., Acuity HFFC | ndi a
Know egde Pvt. Ltd.,
Part ners Hol i day | nn
Capi t al Hot el s, Max
Mar ket co., Life
Arden | nsurance
Tel ecom Pvt. Co. Ltd., Fi
Ltd., br e2Fashi on
Art honsys Pv.t Ltd.,
Technol ogi es Zect agon
LLP, Technol ogi es
Aryawar t Pvt. Ltd.
i nf ot ech
Pvt. Ltd., ,
Auriga IT
Consul ting
Pvt. Ltd.,
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/12312_Guidance_1629347872.xlsx
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students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2017 Nill Nill Nill Nill Nill

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET Nill
SET Nill
SLET Nill
GATE Nill
GVAT Nill

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Cul tural Tal ent Hunt — A Tal ent 200
Sear ch Programre
organi zed for new bat ches
Cul tural Udaan — Farewel | Party 200
Cul tural Abhi nandan - Fresher’s 200
Party
Sport Sports (Institution 50
 evel)
Cul tural Conpetition Nati onal |evel (Msaic 120
- Annual Managenent fest)
Cul tural Conpetition Nati onal |evel (Montage 80
- Annual IT fest)
Conpetition Nati onal Level - 20
Roopant ar - A Busi ness
Pl an Conpetition
Conpetition Nati onal Level - B- 60
Qui zzing - Annual Quiz
Conpetition for B-Schools

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2017 Won | Nat i onal NIl Ni Il VBA/ 2016 Sonal i
Posi tion /3279 Kabra Part
and cash i cipation
prize of Certificat
Rs. 10, 000 es al so



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/12312_Activities_Organised_1629868506.xlsx

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The institution has active student committees involving around 150 students
constituted for different functions that work together to integrate and carry
out various activities of the Institute. The student committees conprise
students of both programres who work together to conplete the assigned tasks.
The various committees include NSS Committee, Entrepreneurship Cell, Placenent
Commttee, Mbsaic Committee, Montage Committee, B-quizzing comrttee, Roopantar
conmittee etc. to nane a few Representation of students/al ummi/enployers in
the Internal Quality Assurance Cell, Academ c Advi sory Board and | ndustry
Advi sory Board generate feedback on the institutional processes.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

1150

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

The activities of the association are as follows: ? Sone of the outstanding
alumi are invited to interact with the students through CGuest
Lectures/nentoring session. ? Alummi are involved as nenbers of the Governing
Body, Academic Curricul um Revi ew Conmittee and | QAC wherein they contribute by
giving their inputs to update the curriculum based on their real-life
experience. ? The participation of alumi in various cultural/academ c events
as guests of honour, speakers and judges. ? Annual neeting of the al umi
associ ati on and Annual General body Meeting are held each year.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institution has a nechani sm of providing operational autonony to various
functionaries in order to ensure a decentralized governance system The
adm nistration is decentralized in all aspects-curricular, extra-curricular,
acadeni c, research and consultancy activities. The various functiona
committees of the institution nmeet regularly and take necessary neasures to
i mprove the quality of the educational services. The institute pronotes a
culture of participative managenent. The nmanagenent ensures inputs and opinions
fromits stakehol ders including students, faculty, staff, alumi, recruiters,

i ndustry and parents on a continuous basis ensuring inprovenent in the quality
of infrastructure, acadenics, placenents, research, consultancy, sem nars and
conferences. The inputs fromthe stakehol ders are ensured through discussions
and deliberations in various comittee neetings and feedback forms. Some of the
maj or committees in which the stakehol ders’ representation exists include: -
Governing Body ¢ Academ c Advisory Board ¢ Industry Advisory Board ¢ Finance
Conmittee ¢ Internal Quality Assurance Cell ¢ Acadenic Curricul um Revi ew
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Committee (MBA/ MCA) ¢ MDP, Research Consultancy (MRC) Cell ¢« NEN Committee e
NSS Committee o Library Conmttee « Comm ttee Against Sexual Harassment ¢ [CT
Committee » Alumi Committee ¢ Placenent Conmittee ¢ Gievance Redressa
Conmittee o Faculty Appraisal Conmittee o Examination Committee « Website
Updation Committee ¢« Anti-Ragging Coonmittee The culture of participative
managenment is further ensured by way of: ¢ Encouraging the involvenent of
stakehol ders at all levels of the organization in the analysis of problens,
devel opnent of strategies, decision making and inplenentation of solutions e
Inviting faculty and staff to participate in the decision making process of the
institute and contribute by sharing their ideas in setting goals, determning
wor k schedul es, and other areas of concern. ¢ Being open to the ideas and
suggestions of the enployees and treating themw th consideration and respect.
Level s of Participative Managenent ¢ Participative Managenment is inplenented at
I SIM t hrough sharing of power and responsibility at all levels. « The
hori zontal organi zation structure of the institution provides every enpl oyee an
access to the highest authority in order to express views or give suggestions
for inprovement. ¢ The various comrttees that are constituted for performng
academ c, admnistrative and cultural functions encourage participative
managenent by including faculty as well as students as the nenbers. ¢ The
strong al ummae body of the institution regularly participates in the decision
maki ng by offering vital suggestions for the institution’s academ ¢ growth and
i mprovenent. Industry representatives also play a significant role in decision
maki ng by being an integral part of apex body of the institution |ike Governing
Body.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students The procedure of selecting students
is as per the nornms of the State
Governnent. e« Admi ssion to MBA are done
to Rajasthan State Centralized
Counsel ling for Master of Business
Adm nistration (MBA). ¢ Admi ssions to
MCA are done to Rajasthan State
Centralized Counselling for Master of
Conmputer (MCA). e« Candi dates are
finally admtted strictly in order of
merit of the Admi ssion Test and in
accordance with the reservation policy
of the state governnent.

Curri cul um Devel opnent e o Suggestions for the revision of
the syllabus are given to the Board of
Studi es of RTU, Kota. e Curricul um
Devel opnent through |inkages with | DCA
, SIDART and UN GCNI e« Curricul um
devel opment wor kshops are organi zed
twi ce every year ¢ Value Added courses
are revised every year according to the
need of the corporates.

Teachi ng and Learni ng Pol i cies and strategies for inproving
teaching and |l earning are devised al ong
the follow ng dinmensions: ¢ The




institute has a central body- Interna
Quality Assurance Cell (1QAC) which
regularly reviews the teaching | earning
process. ¢ Organizing of acadenic
events to keep faculty nmenbers updated
with the latest trends and practices in
the sphere of education and research. -
Constant innovation in pedagogica
tools for effective delivery of content
and better learning. ¢ Assessnent and
eval uation practices to nake the
exam nation system expeditious and
transparent. ¢ Holistic devel opnent of
the students through various co-
curricular and extracurricul ar
activities. « Pronotion of research to
make | earning nore result oriented. -
Student nentoring by the alumi of the
institute « Blending class room
learning with MOOCs ¢ Academ c audits
are conduct ed every year < Ensuring
experiential |earning through
i ndustrial visits, field trips, case-
study di scussions, projects and
interaction with em nent personalities
fromindustry. o Club Activities
conducted in disciplines such as
Mar keting, HR Finance and Conputer
Sci ence to keep students updated on
recent developnents in the field. o
Current Affairs Forum Meet is organized
to acquaint students with the | atest
events taking place in global scenario.
e E-igniters-The NEN cell on canpus
devel ops entrepreneurial and creative
skills anbng students. < Industry
Oiented Val ue Added Courses are
offered in each session. ¢ Star
Initiative- An initiative undertaken by
the institute to focus on the Soft
Skills, Technical skills, Awareness of
Sel f and Readi ness anbng students. -
Faculty and Student coll aboration for
joint paper publication. ¢« To nake the
students learn the industry trends the
Institute invites industry experts to
teach certain nodul es of syllabus.

Exam nati on and Eval uati on

e Transparent system at the
institution and fully automated
exam nation systemat the affiliating
Raj ast han Techni cal University. « 360
degree eval uati on conprising tests,
assi gnnents, presentations, viva,
sem nar discussion and attendance.

Research and Devel opnent

The institute aspires to be
research—intensive with targeted areas
of research excellence and the




foll owi ng objectives- « Bi-annua
I nternational Journal of Managenent |T-
OCRJA has been indexed in I1JIF
Dat abase, i2or Database[lnternational
Institute of Organized Research
Dat abase], Root Indexing. Listed in the
UCGC approved list of journals as
Journal No. - 48386. ¢ Faculty and
student coll aboration for research. -
Deput ation of faculty menbers for
research focused workshops ¢ Enhance e-
research capability. ¢ The research
outputs are shared in the “Intra-
Institute Research Forunf which acts as
a platformfor know edge sharing. -
Academ ¢ financial support is also
extended to the faculty in the
foll owi ng ways: ? Funding Support ?
Seed Ampbunt and Fi nanci al Assi stance
for research activities ? Budget for
FDP programes ? Infrastructura
Support ? W-Fi Canpus ? State of the
art lab well equipped with the
requi site research softwares ? Wl
stacked library with a rich collection
of National and International Journals,
ref erence books and on-line resources -
Resear ch Col | aborations: Approved
research centre by RTU Kota for Ph.D.
progranms i n Managenment and Conputer
Applications. Collaborative research
tie-up with The IS University in
Managenent and Conputer Science. MOUs
with the industry for Research and
Devel opnent activities which include
Tab I ndi a- Tam | nadu, Amsum Ash- USA,
Bosch Jai pur, BKT Tyres-Minbai. ¢ MOUs
wi th academ c institutions including
Jaipuria Institute of Managenent,
Jai pur, Indus International University,
H machal Pradesh. « MOUs with | DCA
(I'ndi a Devel opment Coalition of
Amrerica) and RDA (Research Devel opnent
Association ) for research and
devel opnment activities.

Li brary, I CT and Physi cal

Infrastructure /

I nstrunent ati on

e The Library is well stacked and
fully conputerized. It holds a rich
collection of printed as well as
el ectronic resources which include
books, journals, databases, audio-
visual materials, CDs/ DVDs, e-
journals, reports, case studies,
conference proceedi ngs and training
manual s etc. ¢ Snoboth functioning of
library is ensured through library
comrittee. ¢ Library committee adopts
proactive and reactive procurenent
net hods. ¢ A separate library budget is




demarcated in the institutional budget
and the library conmttee ensures
utilization of funds on procurenent of
the library resources.  E-learning is
facilitated through automated e-library
wi th subscription to journals frome-
resources |ike Delnet, EBSCO J-Cate,
etc. ICT: o The institute has an ICT
committee that facilitates nonitors the
I CT function. ¢ Through regular ICT
conmittee interactions, hardware(s) and
sof tware(s) upgrades for the IT lab are
pl anned and know edge of the upgrade is
di ssemnated to the students staff. o
Digital |anguage learning lab « Smart
and Tech-enabl ed cl assroons. ¢ Computer
based tutorials and other e-I|earning
initiatives. « Online lectures and
wor kshops using A- VI EWsystem e
Webi nars organi zed t hrough Vi deo
conferencing facility. « Mcrosoft
Campus Agreenent (CASA), Dream Spark
(M crosoft software up-gradation) and
ot her open source Software
applications. Physical: ¢ The
cl assroons are spacious airy with good
natural lighting ventilation. ¢ The
classroons are air conditioned with
CCTV camera network. ¢ The on-canpus
facilities include excellent conference
halls, tutorial halls, canteen and
parking facility. ¢« The institute has
good drinking water facility with water
cool ers and drinking taps and ground
wat er boring. ¢ Water tanks, coolers
and filters are cleaned on a regul ar
basis. ¢ The institute has |lush green
| awns and serene ambi ence, which
provi des an appropriate environment for
academ c work. ¢ Every workplace on the
canpus |ike faculty roons, classroons,
computer labs, library and
adm ni strative offices have network
connectivity. ¢ The institute al so
provides W-Fi connectivity to
facilitate students to get connected
wirel essly and access vast intellectual
resour ces.

Human Resour ce Managenent

e Faculty Devel opnent Programmes and
wor kshops are regul arly conducted for
the teaching staff. AlICTE sponsored
FDPs have been conducted in the past. -
Encouragenent to faculty nenbers for
participation and paper presentation
wi th provision of special |eave for
this purpose. ¢ Regul ar workshops for
non-teaching staff on Ofice
Managenent, Public Rel ations, Database




Managenent, etc. and Conputer
Awar eness. ¢ Faculty nmenbers are
encouraged to do research work and work
on Ph.D. Thesis wi th additional
research facility and flexible | eave
system ¢ The faculty is evaluated on a
360 degree basis with self eval uation,
eval uation by peers, evaluation by
students and eval uation by the
respective HODs. ¢ The recruitnent and
pronotion policies of the faculty are
clearly outlined as per the Al CTE norns
and standards set by the Governing
Body.

I ndustry Interaction / Collaboration

Institute has clearly defined course
of action for corporate participation
whi ch ensures regul ar I ndustry-
Institute Interface through the
followi ng:- ¢« Wekly guest |ectures
every Thursday/ Saturday ¢ Annua
International conference ICMT held in
the nmonth of April/ May each year. -«

I nternati onal Conference held in
coll aboration with IDCA in the nonth of
February/ March each year. ¢ Quarterly
hel d Wor kshops/ Semi nars. ¢ Loca
I ndustrial visit every second Saturday.
e ‘Parichay’ - A week long Orientation
Programme for the new batch of MBA
students. ¢ Visiting faculty from
di verse corporate sectors handl e
courses. ¢ Sunmer |Internship/ Project
Study. « Mni —Projects / Field work.
Research Projects/ Consul tancy / NDPs
all round the year. « MOUs with
i ndustry. e« Participation of industry
representatives in institute's events
i ke Mosaic (Annual Inter-Institute
Managenent Fest), Montage- Annual | T
Fest, Roopantar (Business Plan
Conpetition) and B-qui zzing conpetition
for Institute and Corporates. < Paper
Contributions by corporate personnel in
Corja- The institute's Internationa
Journal of Managenent and I T. < A umi
I ndustry Mentorship Programre.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

| mpl enent ati on of e-governance in
areas of operations is done through
integration of Informtion and
Conmruni cati on Technology in all the
wor ki ng processes of the Institution.
To m nimze manual efforts and inprove
comuni cation, create transparent
system and to be cost and tine




effective the institution uses
different ICT tools and in-house
software to plan and execute various
activities and events of the
institution.

Adm ni stration

Most of the processes in the
institute are conputerized. The
conmput eri zed processes include- Library
Aut omati on- Alice, ALMA Connect- to
connect the Alumi with the institute,
I1'l M Connect-intranet to connect |ISIM
O fice, Exanm nations, Results,

At t endance, Student information, Fee
I nformati on, Enployee Information. The
use of these automated systens
facilitates e-governance. ¢ The
institution has Biometric attendance
for teaching, non-teaching and ot her
support staff. ¢ The canmpus of the
institution is equipped with CCTV
Caneras installed at various places of
need. ¢« A web application for
institute’s online journal OCorja. « ICT
has been introduced in the
Admi ni strative work. ¢ Faculty and
staff uses smart phone with inbuilt
social app |like Grail to conmunicate. -
Whats App Group hel ps to provide brief
noti ces of any event to be organized in
the institute. Wiats App Groups are
al so used for awareness and snooth
functioni ng of the sane.

Fi nance and Accounts

Wth the aimto produce i medi ate
information in finance and Accounts
i.e. “Single dick Accounting” this
section of the institute is partially e-
governed. The institute uses the in-
house software, Tally ERP 9.0 for the
transparent functioning of Accounts

depart nent.

St udent Adnmi ssion and Support

I n-house software is used to ease the
process of students’ adni ssion and
support. Online adm ssion forns are
provided and information is al so
provi ded on website. Identity cards are
i ssued using Edulay’s e-nedia software

Exam nati on

Senest er End exam nations are
conducted by the affiliating University
and Conti nuous Assessnent is taken care
by the institute. To achi eve Paperl ess
conmuni cati on between Exam nation and

ot her departnents, the Exam nation
conmttee uses Intranet, e-mail and
What s App.

6.3 — Faculty Empowerment Strategies




6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2017

Dr. Manju
Nai r

Wor kshop-1 on
‘Furt her
Educat i on
Leadership

Devel opnent

Programre Under

UKI ERI Phase -

Nill

4500

2017

Dr. Manju
Nai r

Wor kshop- 11
on *‘ Further
Educati on
Leader ship
Devel opnent
Pr ograme Under
UKI ERI Phase -
I

Nill

7000

2017

Dr. Manju
Nai r

Wor kshop- 1 |
on ‘ Further
Educat i on
Leadership
Devel opnent
Programre Under
UKI ERI Phase -
(N

Nill

4500

2018

Dr. Manju
Nai r

Wor kshop- 1V
on *‘ Further
Educati on
Leadership
Devel opnent
Pr ograme Under
UKI ERI Phase -
I

Nill

5500

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Met hods

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2017 Nill 21 Ni I
Ef fective 07/ 07/ 2017 |08/ 07/ 2017
Teachi ng
and
Resear ch
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for Academ
i ci ans,
Resear ch
Schol ars
and Practi
tioners
2017 M nd M nd 18 10
Managenent |Managenent [12/07/2017 |12/07/2017
and and
Successful |Successfu
life life
2017 “Li bre “Li bre 10 5
Ofice Ofice 11/07/ 2017 |12/ 07/ 2017
Suite Calc |Suite Calc
Sof t war e” Sof t war e”
and and
“Scilab “Scilab
Sof t war e” Sof t war e”
2017 Andr oi d Nil I 10 Ni |
Devel oper 13/11/ 2017 |17/ 11/ 2017
Fundanent a
I's
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Associ ation
of I ndian
Managenent
School s (Al M5)
sponsor ed
Facul ty
Devel opnent
Pr ograme on
‘“Effective
Teachi ng and
Resear ch
Met hods for
Academi ci ans,
Resear ch
Schol ars and
Practitioners’.

20

07/ 07/ 2017

08/ 07/ 2017

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

Nill

1

Nill

2

6.3.5 — Welfare schemes for
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Teaching

Non-teaching

Students

* Academ c budgetary
al l ocations for research,
training, faculty
devel opnment progranmmes
and participation in
sem nars/ wor kshops/
conferences. e« Career
Pl anning for the faculty
e Acadeni c Leaves and
Grants « Participation
and conduct of faculty
i nduction and orientation
prograns ¢ Provision for
Resear ch Assi stant Fund
The faculty al so have
access to the follow ng
facilities: ¢ Separate
air-conditioned roons /
cabins with individua
computers. ¢ CUG nobile
phone facility. ¢ Créche
facility. « Letter of
appreciation for
comrendabl e services. o
Vi deo conferencing
facility. « Gymmasi um
facility. < Sw nm ng pool
facility. « The institute
creates an environnent
for the faculty to take
up consul tancy projects.
The revenue generated
fromsuch projects is
shared by the institute
and the faculty in the
ratio of 30:70 after
deducting TDS @10. -
Uni f or m subsi di zed by 50
for the faculty menbers
who have cl ocked up three
years of regular service
at 1SIM < Senior
adm nistrative officials
are sponsored for
attendi ng out of India
sem nars, certificate
courses and conferences.
e For participation in
Fel | owshi p Progranmes /
Orientation Programres,
the faculty shoul d have
spent three years or nore
at the Institute and
shoul d have a rating of
Excel l ent or Very Good on
hi s/ her eval uation. -

for training,

 Budgetary allocations
devel opnent
progranmmes ¢ Career
Pl anning for the staff o
Academ ¢ Leaves and
Grants ¢ Participation
and conduct of staff
i nduction and orientation
progranms The staff al so
have access to the
following facilities: e
Separate air-conditioned
roons / cabins with
i ndi vi dual conputers. -«
CUG nobi | e phone
facility. ¢ Créche
facility. o Letter of
appreci ation for
comrendabl e services. -
Vi deo conferencing

facility. ¢« Gymmasi um
facility. ¢ Sw nmm ng poo
facility. ¢ Uniform

subsi di zed by 50 for the
staf f nmenbers who have
cl ocked up three years of
regul ar service at 1SIM
e Conplinmentary Mtti
Cool Bottles were
provided. ¢ Meditation
and Yoga wor kshops are
organi zed regularly -
Aut ormet ed Birt hday
Greeting System Free

Jai pur CGurukul

menbership of Rotary C ub

e The institution has
the provision for
financial aid to

meritorious students on

merit cum need basis. ¢

Sessi ons on Education

| oan from nationalized
banks are regularly

organized in institute

for students and required
resources are nade
avai l able to the
students. ¢ The institute
facilitates the financi al
ai ds provided by various
gover nnent bodies. -
Apart fromthis the

Managenent al so extends
fee concessions and

facility to pay fees in

i ncreased nunber of

i nstal ments, to needy
students. ¢ The coll ege
al so provi des Book Bank
facility to the students
every year. e« The coll ege
runs Earn Learn Schene
for beneficiary students.

e Val ue added certificate

courses are organi zed for

students. ¢ Goup mails
given to students on
i mportant information
i ke: ? Exami nation fees
and tinme table. ? Fee
subm ssion dates. ?
Hol i days schedul e and
reopening dates. ¢ Health
checkups and bl ood
donati on canps. ¢ Stress
managenent — counsel ling.

e Training for increasing

enpl oyability potenti al,

sel f-enpl oynent and

entrepreneurship. -

Subsi di zed cant een
facilities The Canteen

Committee works in tandem

with the canteen

contractor to ensure
cl eanliness, nutritious
dri nks and eat abl es and
also fix the rates of al

the itens being sold

there. The rates there
are nmuch | ower than those




Duty Leaves are provided
to Professor, Associate
Pr of essor and Assi st ant
Prof essor. < Provision of
Academ c Leaves for
Pr of essor, Associate
Prof essor and Assi st ant
Prof essor. ¢ Laptops are
provided to the faculty.
e Provision of Study
Leave for Faculty nenbers
up to the rank of
Pr of essor and Associ at e
Prof essor with m ni num
three years of
association with the
institute. Salary
Protection for faculty
availing Study Leave and
at the time of faculty
apprai sal seniority is
protected. ¢ Duty | eaves
are granted to the
faculty nmenbers as and
when required in
accordance to the nornms.
e Provision of seed noney
for Professor, Associate
Pr of essor and Assi st ant
Prof essor with two years
of service in the
institute. o
Complinentary Mtti Cool
Bottl es were provided. -
Medi tati on and Yoga
wor kshops are organi zed
regularly. < Automated
Birt hday G eeting System
* Free nenbership of
Rotary C ub Jai pur
Qurukul . « Decentrali zed
structure of the
adm ni strative system e
Ef fective perfornance
counsel i ng based on
feedback. « Maternity
benefits are provided as
per the norns.

in the market which nake
the canteen fare suitable
for everyone’s pocket and
pal ate. ¢ Free institute
Bag, Blazer, T-Shirt and
Tie. ¢ Anti-Ragging
Conmittee. « Committee
agai nst Sexual Harassnent
e Students are given easy
access to conputer and
internet facility. o
Rai | way concessions are
given to the students as
per State Governnent
norms. ¢ Gievance
Redressal Cell interacts
with the students to help
themto sort out their
grievances. < I|ntranet
facility  Student
Ment or shi p Devel oprent
Programe (SMDP) for
provi di ng gui dance to the
students. ¢ Facility of
online Aptitude Test
Series « Meditation and
Yoga wor kshops are
organi zed regularly -
Participation in Inter
Institute activities is
funded by the institute.
Star Initiative was
undertaken for the
holistic devel opnent of
students. It ained to
i nprove the Soft Skills,
Techni cal skills,
Awar eness of self and
Readi ness of the students

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

position of the institution.
and utilized through efficient financia
a full-fledged accounts departnment headed by the Accounts O ficer. Tinely
internal and external financial audits are conducted. The institution has a

strong nmechani smfor interna

The finance committee of the institution oversees the financial planning and
The avail abl e resources are optinally allocated
resource nanagenent. The Institute has

I nternal Financial Audit:




The internal audit of the inconme and expenditure during the year is conducted
by an Internal Audit Commttee constituted by the institute consisting of
personnel fromthe accounts departnent and chartered accountants enpl oyed on
contractual basis. Al the objections are sorted out right at the prelimnary
[ evel. Statutory audit is conducted by a chartered accountant firm appointed as
per approval of the Governing Body. The auditor interacts with the finance
staff to look into the systens. Input fromthe auditors with regard to the
procedures, gap between the actual and budgeted expenses are recorded and
suggestions for suitable actions are proposed. Myreover the internal audit
committee carries out rigorous audit fromtime to tinme and checks agai nst any
irregularity necessary precautionary steps are taken as per their suggestions.
External Financial Audit: The external annual audit is conducted by Deepak
Sethi and Associ ates. These regul ar checks ensure financial accountability at
all levels.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Al M5 40000 FDP on “Effective
Teachi ng and Research
Met hods for Acadeni ci ans,
Resear ch Schol ars and
Practitioners”(7th to 8th
July 2017)
View File
6.4.3 — Total corpus fund generated
131150
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c Yes Raj ast han Yes Pri nci pal
Techni cal HODs
Uni versity and
Ext er nal
Acadeni ¢ Audit
Conmittee
Adm nistrative Yes R Sogani Yes Princi pa
Associ at es HCODs

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

There is no formal parent teachers association. But each departnment under SMDP
arranges neetings with the parents fromtine to tinme to apprise them of the
students’ acadenic progress and di scuss various students’ related issues.

6.5.3 — Development programmes for support staff (at least three)

Staff Devel opnent Programes and wor kshops are organized fromtine to time. For
skill up-gradation and training of the staff, the staff devel opnent programmes

in recent years were conducted on: ¢ M nd Managenent and Successful life e
“Libre Ofice Suite Calc Software” and “Scilab Software” ¢ Enhancing Wrk Life
Bal ance
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6.5.4 — Post Accreditation initiative(s) (mention at least three)

 Add-on skill/capability enhancenent certificate courses. e
I CT by faculty in the teaching-1earning process. e
for

Enhanced use of
Barrier free canpus-ranps

persons with disability.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

Yes

¢)ISO certification

d)NBA or any other quality audit

Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Number of
participants

Duration From Duration To

2018

Internatio
nal
Conf erence -
ICMT

12/ 04/ 2018

12/ 04/ 2018 13/ 04/ 2018 200

2018

Internatio
nal
Conference -
| DCA

27/ 03/ 2018

27/ 03/ 2018 28/ 03/ 2018 200

2017

STAR
Initiative
for MBA
(Platform
created to
enhance pr of
i ci enci es
and
personality
of the
st udent s)

09/ 08/ 2017

09/ 08/ 2017 18/ 08/ 2017 120

2017

STAR
Initiative
for MCA
(Platform
created to
enhance pr of
i ci enci es
and
personality
of the
st udent s)

19/ 08/ 2017

19/ 08/ 2017 26/ 08/ 2017 89

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/12312_Quality_Initiatives_B_1629967530.xlsx

Female Male

CGender 14/ 09/ 2017 14/ 09/ 2017 50 35
sensitization
wor kshop on
awar eness on
Breast cancer

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Fol | owi ng environmental consci ousness and sustainability were initiative taken:
e The institute’s CRS Radio-7 received runner-up South Asia Asia Pacific
Digital Inclusion for Devel opnent- Manthan Award for their programe on “Save
Water” in the year 2013. ¢ Classroons are eco-friendly with appropriate |ight
and ventilation requiring | ess consunption of energy. ¢ Sol ar powered water
heating system providing hot water in the Hostel. « Institute has installed
rai nwat er harvesting systemon canpus. ¢« The NSS cell conducts drives to
sensitize the students about the inportance of water and green canpus. ¢ For
the last three years an international conference is being jointly hosted in the
canpus in collaboration with India Devel opnent Coalition of America (IDCA) with
the aimto discuss and suggest solutions to clinmate change in India and
conserving the quality of the environment. ¢« A verm conpost unit has been
established in the canpus where organic manure i s produced. The institute s key
operations have very less inpact on the environment as the institute is very
consci ous of generating |l ess waste and recycling it by passing it through a
system that enables the used naterial to be reused ensuring that fewer natura
resources are consunmed. The waste generated by all sorts of routine activities
carried out in the College that includes paper, plastics, glass, netals, foods,
etc is segregated at each |level and source. The admi nistrative supervisor in
each bl ock ensures that the waste in each floor is collected at designated tine
intervals. The cl eaning workers in each floor collect, clean, segregate and
compil e the waste in the dustbins (Geen and Blue) provided at each floor. The
floor dustbins are enptied in novabl e contai ners/dusthbins provided for each
bl ock and is taken to the dumping yard provided by the institute. E-Waste
Managenent: Flip flops, nmenory chips, notherboard, conpact discs, cartridges
etc generated by el ectronic equi pnment such as Conputers, Phones, Printers, Fax
and Phot ocopy machines are recycled properly. Instead of buying a new machine
buyback option is also considered every year for technol ogy.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Provision for lift Yes 2

Ranp/ Rai | s Yes 2

Braille Yes Nill
Software/facilities

Rest Roons Yes 2

Scri bes for exam nation Yes Nill

Speci al skill Yes Nill

devel opment for
differently abl ed
students

Any ot her simlar Yes 1
facility




7.1.4 — Inclusion and Situatedness

Year

Number of
initiatives to
address
locational
advantages
and disadva
ntages

Number of
initiatives
taken to
engage with
and
contribute to
local
community

Date

Duration

Name of
initiative

Issues
addressed

Number of
participating
students
and staff

2017

3

07/ 09/ 2
017

The

| ocal
wel fare

groups
were iden
tified to
conduct
ext ensi on
activitie
s in the
comuni ty

The con
tribution
of the
Institute
to
comuni ty
devel opme
nt
i ncl ude:
1.1 nprove
ment in
their
living co
nditions
Devel opne
nt of voc
at i onal
and life
skills 2.
Enhancene
nt of
know edge
pertainin
g to the
preventio
n and
treat nent
of
di seases
3.l ncreas
ed enro

60

2017

13/ 09/ 2
017

Organi s
i ng
awar eness
drives,
medi cal
canps,
conmmuni ty
interacti
ons and
donati ons
to
support
t hem

Nill

60

2018

13/ 01/ 2
018

The i nf
ormati on
of

Nill

74




various g
over nnent
schenes,
wel fare
measur es
and prob
em
sol vi ng
skills,
hel ped
t he
t ar get
conmuni ty
to
acquire
sel f
reliance
and confi
dence.

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders
Follow up(max 100 words)

Title Date of publication
The handbook serves as

Student s’ Handbook 07/ 08/ 2017

a guide to the students
as well as teachers by
giving information
regarding: ¢ Tentative
Acadeni ¢ Cal endar -«
Vi sion, M ssion CGoal s of
the Institution « Details
of the conponents

essential for
under st andi ng t he
academ ¢ system i ncl udi ng

Programes and courses
of fered, Adm ssion
Process Fee Structure,
Di sci pline Norns,
Pedagogy, Exami nati on
Schene, Eval uation
pattern, criteria for
awar di ng

The foll ow ng
information is
di ssem nat ed through
| nformati on Brochure:
Vi sion, M ssion and Goal s
of the Institution.
Profile of the
institution. ¢ Adm ssion
procedure and outline of
each programe. -
| nfrastructural
facilities. ¢ Information
regardi ng progranmes and
courses of fered

I nformati on Brochure 03/ 04/ 2017



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/12312_Inclusion_1629351574.xlsx

eligibility criteria for
adm ssi on, course
structure and subj ect
conbi nations. « A
det ai | ed overvi ew of
Teachi ng pedagogy,
Assessnent Eval uati on,
Pl acenent and Cl ubs and
activities, etc.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

M nd Managenent 12/ 07/ 2017 12/ 07/ 2017 100
Successful Life by
Brahnthari Anish
Chaitanya, North -
I ndi a Head,

Chi nmayaYuva Kendra

Tree Plantation 26/ 07/ 2017 26/ 07/ 2017 80
Drive
Cl ean Canpus Day 01/ 09/ 2017 01/ 09/ 2017 200
G een Canpus Day 04/ 09/ 2017 04/ 09/ 2017 200
Cl ean Hostel Day 05/ 09/ 2017 05/ 09/ 2017 30
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Energy conservation ¢ Use of renewable energy ¢ Water harvesting o Efforts for
Carbon neutrality ¢ Plantation ¢« Hazardous waste nmanagenent ¢ e-waste
managenent

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Following E Cell Activities in the year 2017-18 were conducted: * Myvie Review
on ‘Moneybal I’ (August 14, 2017) ¢ Oientation of e- igniters cell (August 17
21, 2017) < E-Talk by M. Ankit Jain, Travloncards (August, 3, 2017) < E-Talk
by M. Bhawan Parmar, G ow Wl Il O ganics (August 10, 2017) « E-talk by M.
Paresh Gupta, MyCareer Architects (August 16, 2017) ¢« E- Talks by M. Prant
Mat hur, Vismay | nnovation (August 12, 2017) ¢ E- Tal ks by M. Raunak
Khandel wal , Ni bs Caf é Chocol ataria (August 18, 2017) ¢« E- Tal ks by M.
Vi kranj eet Singh, I NAS Social (August 18, 2017) ¢ E- Tal ks by Ms. Bhum Kalra,
Il EM (February 16, 2018) ¢ Rs. 100 Exercise (September 8, 2017) e« Manthan, a
Panel discussion of successful Wnen Entrepreneurs (Septenber 9, 2017) « Pitch
Yoursel f, Conpetition for selection of e-leaders (Septenber 13, 2017) e« E-
Bai t hak, a Panel discussion of successful Al umi Entrepreneurs (Novenber 3
2017) « Wirkshop on ‘ Startups’ (Novenber 7, 2017) < Bazaar on Canpus, students
host bazaar on canpus and nmeke sell their own products (February 12, 2018) -
Fl ash Mob, fun activity for students (February 14, 2018) e« Paricharcha a Pane
di scussi on of successful Entrepreneurs (February 15th, 2018) e« Jugaad to
Jhakkas, activity provides students an opportunity to create business out of
wast e (February 16, 2018) « E week, unleashing the enterprising talents of the
students and turning their ideas into reality (10-16 February, 2018) Foll ow ng
activities beyond curriculumwere also organi zed for holistic devel opnent of
students. ¢ Institute organi zed conferences, sem nars, workshops, inter-
nstitute activities, excursions, industrial visits, industrial tours, Industry-



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/12312_promotion_activities_1629351880.xlsx

Academ a Interface etc. ¢ To enhance Students proficiencies and personality,
Institute has taken an initiative named the *STAR Initiative which ains to
i mprove the Soft Skills, Technical skills, Awareness of self and Readi ness of
MBA and MCA students. ¢ Pre-Placenment Initiatives: To enhance the marketability
of the students, institute organized activities like, public speaking, group
di scussi on, business etiquettes, effective tinme nanagenent, presentation and
negotiation for final senester students. Special technical sessions as per
mar ket requirenents, on-line tests etc. were also conducted in this session.
The institute also organized following club activities: 1. Genesis Cub —
Organi zed a session on ‘Branding and Marketing strategi es of DUNES Harl ey-
Davi dson in Rajasthan ‘on August 2nd 2017, conducted by al umus M. M gank
Sharma, Manager Chapter and Marketing, DUNES Harl ey-Davi dson, Raj asthan. 2.
Whi t e kni ght cl ub-The Finance Club - organized a talk of Ms. Muinnun Desai,
Director-Institutional Sales at BK Securities India Private Ltd. Minbai, on
“Institutional sales and client handling in financial sector ‘on August 4, 2017
3. Webscape Club - organized a website devel opment conpetition on the topic
“Wonen in Blue “on 23rd August 2017 4. # include club - organized a conpetition
“Algorithmto C code “for MCA students on August 17, 2017  The institute
organi zed Current Affairs Forum on 20th Decenber 2017. < Under Student
Ment or shi p Devel opnent Program (SVDP) several neeting were conducted between
students and their respective nmentors ¢ Under Industry and Alumi Mentorship M
Amt Kumar Sharma, Project Manager, CVS Caremark, Motivated students by their
prof essi onal experience. ¢ Institute organized various Co-curricul ar
Activities, Misaic (Annual Inter Institute Managenent Fest), Montage (Annual
Inter Institute IT Fest), B-Quizzing (Annual Business Quiz for B-Schoo
Cor porate), Roopantar (Annual Inter-Institute Business Plan Conpetition),
Freshers’ party (Abhi nandan), Alumi Meet (Dharohar) and Farewel|l Party (Udaan)
fromJuly 2017 to May 2018. ¢ Students have taken participation in various
activities organized by ‘CRS Radio 7. The CRS Radio 7 is positioned to provide
“edutai nment’ through the efforts of the students, for the students and by the
students.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://wwww. iisjaipur.org/iiimE-ignitersY%0EY0cell . htn

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

STAR Initiative The devel opment of the students is inbibed in the vision of the
institute, thereby |eading to perpetual efforts to enhance their proficiencies
and personality. One such focused effort is the STAR Initiative which ains to
i nprove the Soft Skills, Technical skills, Awareness of self and Readi ness of
students. The project was ranked anongst the Top 5 Projects from 100 projects
across the country under the AICTE-UKERI Initiative in 2017 The objectives of
STAR Project include: ¢« To assess the students on various paraneters of STAR

To grade the students based on their STAR scores. ¢ To design and execute
suitable Interventions for developing the STARin ¢ students. ¢ To neasure the

i npact of STAR project post interventions on the students. The follow ng Skill
Mappi ng Tests as well as standard scal es were used to evaluate the skill sets
of the candidates:  Information Technol ogy Test ¢ Manageri al Conpetency Test e
Perf ormance and Mat hematical Ability Test ¢ Warw ck-Edi nburgh Mental Well-being

Scal e The above-nentioned tests were augnented by group di scussions and
personal Interviews Variables and Tests/Methods Adm nistered ‘'S (Soft Skills)
(a) Personal Interview - Personal interviews were held by a panel of five
experts spread over a period of 8 days. The candi dates were assessed on their
groom ng, confidence, enotional stability, career vision and comunication



https://www.iisjaipur.org/iiim/E-igniters%20E%20cell.html

skills (voice, l|anguage, presentation skills answering skills anp body
| anguage). ‘T (Technical Skills) (a) IT Quiz (MBA) - The Information
Technol ogy Qui z was designed to assess the students on their know edge on M
Wrd, M5 Excel and Ms Power Point. (b) Performance anp Mat hematical Ability
Test - The PMA Test assessed the aptitude of the students on their verba
ability, logical reasoning, data interpretation, quantitative aptitude and
general awareness. (c) Managerial Conpetency Test (MCA) - The Mnageri al
Conpet ency Test was adm nistered to assess the students on their know edge on
team work, notivation, inter- personal skills, |eadership skills, business
etiquettes, corporate know edge and IT rel ated general awareness. ‘A
Awar eness Sel f) (a) Mental Well-being Scal e- The Warwi ck- Edi nburgh Mental Well -
bei ng Scal e (VEMABS) was used to assess the feelings, Carity of thoughts,
Level of happi ness, Awareness of self, Enptional stability, Confidence,
Deci si veness, Inter-personal relations, Ability to face problens and optim sm
of the students. (b) Strength/Wakness Analysis - A session was conducted to
orient the students on the significance of introspection followed by an
exercise on preparing the plot of their strengths and weaknesses. ‘'R (a) G oup
Di scussion (MBA) (Readiness) - G oup Discussion exercise was conducted to
assess the students on their readi ness by eval uating them on Leadership, G oup
behavi our. Initiative, Body Language (posture anmp Eye Contact), Creativity and
originally of ideas and Content (Subject know edge).

Provide the weblink of the institution

https://waw.iisjaipur.org/iiim STAR Initiative.htm

8.Future Plans of Actions for Next Academic Year

e To offer interdisciplinary sem nars, workshops and conferences. ¢ To encourage
faculty to conduct trainings and workshops in collaboration with Governnent/ Non-
Governnent Organi zations. ¢ To offer Val ue-added industry-rel evant courses to
enhance the enployability of the students. ¢« To pronote joint paper publication
of Faculty Students ¢ To undertake increased nunber of social drives under NSS
Unit of the Institute. ¢« To Add-on skill/capability enhancement certificate
courses. ¢ To enhance use of ICT by faculty in the teaching-Iearning process. -
To devel op entrepreneurship skills anbng students. ¢ To set up an incubation
centre for identifying, pronoting and nurturing novel ideas to |aunch successful
busi ness ventures. ¢ To introduce Mentoring sessions in the adopted Govt. School
where the college students will act as nmentors for the school students so as to
gui de them and hel p them prepare for the future.

| QAC - Plan of action to be decided upon at the beginning of the year. ?
Acadenics ¢ To offer interdisciplinary sem nars, workshops and conferences. ¢ To
of fer Val ue-added industry-rel evant courses to enhance the enployability of the
students ? Devel opnent Prograns and Col | aborations ¢ To encourage Faculty to
propose new i ndustry-rel evant val ue-added courses ¢« To firmup Faculty and
st udent exchange prograns nationally ¢ To focus on technical skills with National
and International Resource Persons ? Research and Innovations ¢ Enhance research
funding  To explore possibilities for active industry participation ¢ Encourage
Qual ity Publications by Faculty ¢ To pronote Joint paper publication between
Faculty Students ¢ Online devel opment of teaching nodules. ? Institutional Social
Initiatives ¢ Introduction of paperless canpus ¢ |Inplenent the existing awar eness
progranms on environmental issues. ¢ Undertake social drives under NSS Unit of the
Institute. ? Ohers ¢ Setup an incubation centre for identifying, pronoting and
nurturing novel ideas to |aunch successful business ventures.
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