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 Over 14 years of Vast experience in Academics and Education. 

 Doctorate (PhD) in Strategic HRM, Expertise in Organizational Behavior, Competitive 

Advantage, Strategic Management, Industrial Labor Relations. 

 PhD supervisor RTU KOTA 

 Member of SLA (Student Learning Assessment Program), AICTE, 2021. 

 Drafted the Scheme and Syllabus for RTU BBA 2024. 

 On Panel Paper Setter, Rajasthan Technical University (RTU), Kota, Since 2012. 

 Examiner on Panel in Rajasthan Technical University (RTU), Since 2015. 

 Proposed BBA Syllabus & Scheme for BBA Program, Rajasthan Technical University 

(RTU) 

 Registered Counselor, IGNOU 

 Various research papers have been published in Famous National/International Journals. 

 Reviewed multiple research papers for reputed peer-reviewed journals. 

 Attended international and national conferences, including Digital Transformation, and 

FDPs on entrepreneurship, research methodology, stress management, Mendeley 

Software, and AICTE training programs. 
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Peer Review Experience: 

 Reviewed the manuscript Unraveling the Black Box: The Nexus Between Sustainable 

HRM Practices and Sustainable Performance for the South Asian Journal of Social 

Studies and Economics (Ms_SAJSSE_131199) on February 13, 2025. 
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 Associate Professor, International School of Informatics and Management (IIIM) 
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 Associate Professor, Maharshi Arvind Institute of Science and Management 
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